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The Parish of St Mary, Broomfleet
_ SAFEGUARDING POLICY
RECRUITMENT OF EX-OFFENDERS TO PAID OR \IOLUNTARY ROLES

Introduction

The Church of England requires parishes to approve a Policy in relation to the
recruitment of ex-offenders applying for a paid position or a voluntary role,
where a check with the Disclosure and Barring Service {DBS) can legally be
requested. The policy will be handed to all applicants with the Self Declaration -
Form, which must be completed and returned to the Parish Safeguarding
Officer {PSO), prior to a DBS application being progressed.

Policy Statement

The Parish will:

Assess applicants’ suitability for positions which are included in the
Rehabilitation of Offenders Act 1974 (Exceptions) Order using criminal
record checks processed through the DBS and will undertake to treat all
applicants fairly.

Not discriminate unfairly against any subject of a criminal record check
on the basis of a conviction or other information revealed. In particular
old and minor convictions and cautions will not be considered when
making decisions about an appticant’s suitability for a role.

Only ask an applicant to provide details on the Self Declaration Form of
convictions and cautions that St Mary’s Church is entitled to know.
These are cautions and convictions for specified serious violent and
sexual offences; other specified offences of relevance for posts
concerned with safeguarding children and vulnerable adults; all
convictions resulting in a custodial sentence, whether or not suspended;
and all convictions where the applicant has more than one conviction
recorded.

Provide fair treatment to its staff, potential staff and volunteers,
regardless of race, gender, religion, sexual orientation, responsibilities
for dependents, age, physical/mental disability or offending background.
Actively promote equality of opportunity for all, with the right mix of
talents, skills and potential and welcome applications from a wide range
of candidates, including those with a criminal record.

Appoint to roles, based on applicants’ skills, qualifications and
experience.



o Ensure that any criminal declarations on the Self Declaration Form are
risk assessed by the PSO and Incumbent (or Church Wardens), before an
application is submitted to the DBS for a criminal record check.

e Advise applicants that failure to reveal offences relevant to the position
could lead to the recruitment to the role being terminated.

» Discuss any matter revealed on a DBS certificate with the applicant,
before proceeding with or withdrawing a conditional offer.
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To be reviewed in September 2029 (or before if legislation changes)
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